ES Newsletter, Week of March 29, 2010
ON CAMPUS EVENTS
Seeking Refuge- Birds and Landscapes of
the Pacific Flyway
Wed. March 31 4:00 PM
ES Common Room, Adams Hall
How have people affected animal migration? How have they developed landscapes to sustain
migration, both now and in the past? Wilson will lay out at an approach for studying migration in
environmental history by drawing on his research about the past management of migrating birds
and wildlife refuges in western North America. He recently finished a book on this subject titled
Seeking Refuge: Birds and Landscapes of the Pacific Flyway (University of Washington Press).
Wilson earned his doctorate at the University
of British Columbia in 2003. He has held a
National Science Foundation postdoctoral
fellowship at Montana State University and
was a recent visiting scholar at the Bill Lane
Center for the American West at Stanford
University.
He is an assistant professor of geography at the
Maxwell School of Citizenship and Public
Affairs at Syracuse University. Sponsored by:
Biology, History, the Coastal Studies Center,
and the Environmental Studies Program

CONTEST
Video Competition: How are YOU committed? (posted 3/1)
How are YOU committed to reducing your carbon footprint? Students, faculty and staff around campus
are taking action to reduce their energy use and help Bowdoin reach its goal of carbon neutrality by 2020.
The How are YOU committed short film contest sponsored by the Climate Commitment Advisory
Committee (CCAC) is your chance to show the rest of campus what you're doing to help out or what
sustainability at Bowdoin means to you. The top five entries will receive prizes and all submissions will
be shown at the 2nd Annual Locavore Dinner at Thorne on April 22nd.
All films must be submitted by 5:00 p.m. Thursday, April 8th.
If you need training, a video editing workshop will be offered April 2 in Coles 2 South. Sign up below.
Contest winners will be notified by Friday, April 16th.
Each person who submits a film will receive a "Polar Bears Against Climate Change" T-shirt. Prizes
include a one-year membership to Zip Car, a pair of roundtrip Amtrak tickets between Portland and
Boston, a Bowdoin travel mug, and a Bowdoin organic grocery bag.
For entry rules, please visit: http://www.bowdoin.edu/sustainability/student-involvement/climate-matters/
OFF CAMPUS EVENTS
Architalx: The Art of Bridge Design- The Best in Integrating Architecture and Engineering.
Tuesday, March 30 6:00 pm (doors open at 5:30)
Hannaford Hall, Abromson Center, USM (this lecture only), 88 Bedford Street, Portland, Maine

This year, as the design process
for the Veterans Memorial Bridge
replacement enters the final
phases, Architalx begins with an
especially relevant evening: a
discussion of bridges and urban
conditions with two leading
bridge designers.

David Scott
Arup, New York, NY
www.arup.com

Spiro N. Pollalis
Harvard University Graduate School of Design, Cambridge,
MA
www.gsd.harvard.edu

Online: $9.30 ($8.00 + $1.30 service fee) At the door: $10
For more information, and to purchase tickets: www.architalx.org
ME Clean Energy Forum!
Saturday April 3rd 2010, 1:30-4:00PM
Bates College, Keck Classroom (Pettengill Hall G52), 4 Andrews Road, Lewiston, ME 04240
Focus the Nation in partnership with Alliance for Climate Education (ACE) is organizing Clean Energy
Forums themed Jobs and the Clean Energy Race. This forum aims to provide an opportunity for learning,
sharing, and discussion about clean energy and green jobs in Maine and to give young people a seat at the
table with elected officials, business leaders, and other community leaders.

The forum will be composed of two parts: an educational session (includes interactive and
engaging presentations) and a moderated panel session. There will be a short intermission
between the education session and the panel discussion with live music and refreshments!
Food for Maine’s Future, 5th Annual Local and Sustainable Food Conference
April 10 and 11
Lewiston, Maine
For more information:
https://salsa.democracyinaction.org/o/1221/p/salsa/event/common/public/?event_KEY=58195
Future of Food and Nutrition: A Multidisciplinary Graduate Research Conference
policy • agriculture • biochemistry • behavior change • social science • clinical • public health
April 10, 2010 • Boston, Massachusetts
For more information and to register: http://studentconference.nutrition.tufts.edu/program.html

INTERNSHIPS / FELLOWSHIPS / JOBS

Marine Science Instructor Intern, Sanibel Sea School (posted 3-29)
Sanibel Island, FL

Sanibel Sea School is seeking Marine Science Instructor Interns to assist with our Summer Camp 2010
programs. We are a 501(c)(3) nonprofit dedicated to marine conservation through experiential education.
A detailed description of Sanibel Sea School and our summer camp offerings can be found on our
website: www.sanibelseaschool.org.
Marine Science Instructor Intern is a full-time seasonal position (June 12 – September 10).
Responsibilities include:
-Assist with the planning and delivery of summer camp programs.
-Supervise young children (ages 6-13) in a variety of outdoor and marine environments.
-Foster an appreciation for marine ecosystems and encourage campers to practice ocean stewardship.
-Assist with the maintenance and upkeep of facilities and equipment.

Qualifications:
-Currently enrolled in college, with a background in Biology, Marine Biology, Ecology, Environmental
Science, Early Childhood Education, Plant Biology, or some combination thereof.
-Have or be capable of obtaining certifications in CPR, First Aid, and Lifeguarding.
-A basic knowledge of the flora and fauna of Southwest Florida.
-Be a strong and competent swimmer, comfortable in outdoor settings and physically capable of leading
groups of children in a variety of natural environments.
-Be capable of lifting 40 pounds and working in the sub-tropical conditions of Southwest Florida for
eight-hour workdays.
-Have a desire to promote marine conservation by sharing your passion and knowledge of the natural
world with students.
Salary: A weekly stipend will be provided.
Application Materials:Please submit a letter of application explaining why you desire this job and what
qualifies you for the position, along with your resume or CV and copies of college transcripts (they may
be unofficial initially). Include contact information for three references able to elaborate on your
capabilities to meet the minimum requirements. You can submit application materials by mail to: Sanibel
Sea School, PO Box 1229, Sanibel, Fl 33957; or you may submit documents electronically to
jobs@sanibelseaschool.org. Inquiries may be made to Bruce Neill, Ph.D., Executive Director at
jobs@sanibelseaschool.org.

Reminder: Marine Technology Society scholarships deadline April 15, 2010 (posted 3-29)
The Marine Technology Society (MTS) offers thousands of dollars worth of SCHOLARSHIPS to high
school students, and undergraduate and graduate students who are studying marine
science/engineering/technology fields. There are scholarships available for both MTS members and nonmembers. For a listing of available scholarships and applications, please visit our website:
www.mtsociety.org/education/scholarships.aspx.
Please feel free to contact us (michael.hall@mtsociety.org, suzanne.voelker@mtsociety.org, 410-8845330) with any questions.
The Marine Technology Society is a not-for-profit professional society of ocean engineers, technologists,
policy makers and educators. It is dedicated to the development and sharing of information and ideas
about marine engineering and technology.

F.W. Horch Sustainable Goods & Supplies (posted 3-29)
56 Maine Street, Brunswick
Hiring Sales Associate
Wanted: a friendly, environmentally aware, outgoing individual with retail or management experience,
eager to expand their knowledge of sustainable living tools and products. Must have great communication
skills, willingness to do simple product assembly and some lifting, demonstrated leadership, and ability to
work independently. Part-time position, Tuesday through Saturday, 3 - 7 pm with the possibility of
advancement. Starting salary $9.25/hour with a raise after successful 3 month review. Interviewing
applicants until the position is filled. Please email a cover letter and your resume to info@fwhorch.com
For more information about F.W. Horch Sustainable Goods & Supplies, please visit us online at
http://FWHorch.com/ or in downtown Brunswick.
Field Crew Members (6/9-8/27), Field Crew Leader (6/7-8/29), Data Analyst/Data Manager (MayOctober) posted 3-29
Project: Dynamics of subalpine tree populations.
Location: Field sites are on the slopes of Mt. Moosilauke. New Hampshire
http://www.dartmouth.edu/~doc/moosilauke/
http://hikethewhites.com/moosilauke.html
http://www.mtmoosilauke.com/navpage.html
Duties: Basic data collection on trees and other vegetation on mountain slopes. Hike to
and from field sites. Occasional camping near more distant field sites may be necessary.
Fieldwork continues in all but most extreme weather conditions. Rugged field clothes
and personal gear required (provided by crew).
Qualifications: Extensive outdoor experience. Competence and comfort in subalpine
field environment. Tolerance of inclement weather in the field. Reliability. Teamwork
skills. Ability to focus and make precision measurements throughout the season. Personal
management skills for punctuality, bunkhouse cleanliness, safety, etc. Prior field
research experience, relevant coursework (forestry, ecology, other natural sciences), and
knowledge of woody plants desirable.
Field season: June 9 through August 27, 2010. Crew commit to entire field season.
Stipend: $720 per two-week period. For the full season (6/9 to 8/27) this amounts to
$4,176. Additional allowance of $8 per workday will be added to the stipend for food
purchase (breakfast and lunch).
Housing and meals: Bunkhouse accommodation is provided, including weekends if
needed, for entire field season. Dinners provided M-F (work days) at Moosilauke Ravine
Lodge http://www.dartmouth.edu/~doc/moosilauke/ravinelodge/ operated by Dartmouth
College. Crew prepare breakfasts and lunches in basic facilities in small building near
bunkhouse. Crew provide sleeping bag, sheets, towel etc.
Principal Investigator: David R. Peart, Dartmouth College, Dept. Biol. Sciences,
Hanover, NH. Co-Principal Investigator: Peter A. Palmiotto, Antioch Univ. of New
England, Dept. Env. Studies, Keene, N.H.
Applications: will be reviewed as soon as they are received, and positions filled on a
rolling basis. Apply ASAP. Send letter of application, resume and names, addresses,
telephone, and email addresses of three references who can be reached Feb-April
2010, to: ppalmiotto@antiochne.edu AND david.peart@dartmouth.edu
Intern with 1Sky

All hands on deck! 1Sky is a national climate campaign working to mobilize a broad base of support for
climate change legislation in 2010 from across all sectors and communities in this country. And we're not
stopping until we have the federal policy we need!
We’re looking for motivated people to intern in 2010 with the following departments this summer:
•

•
•
•
•

Organizing and Outreach. This position will be focusing on local and national grassroots
organizing. It may involve conference attendance and volunteer coordination; telephone, in-person,
and e-mail outreach; organizing around national calls to action; and general departmental and office
support. Interns will help coordinate 1Sky’s National Climate Precinct Captain program, assist with
developing regional field strategy for action events, help organize local climate rallies, and track
and organize collateral sent in to the office by activists all across the country.
Internet, Film and Media. This person will provide support for online communications, including
marketing, social networks, analytics, and creating digital media. Experience with HTML, photo
editing tools, social networks, Google toolsets, blogging, or online organizing experience is a plus.
Policy. Be involved with policy analysis and research, building relations with Capitol Hill, assisting
in power-mapping, attending hearings, developing organizing materials, closely monitoring climate
policy development, blogging, and general departmental and office support.
Development and General Support. This highly organized person will assist in donor outreach,
research on prospective donors, and donor communication, and provide general departmental and
office support.
Communications. You’ll assist in communicating with media outlets, distributing media advisories
and press releases, creating documents, talking points, and blogs, pitch-calling, providing support at
visibility events in D.C. and nationally, and providing general support.

If you are willing and able to learn new skills and strategies, enjoy working in a fast-paced atmosphere,
have excellent written and verbal communication skills and are committed to taking action on climate
change, we want you!
Internship Dates
Summer: June 7 – Aug. 20 (now accepting candidates)

Fall: August - December

Submissions: Please submit a cover letter specifying which position you’re applying for, your resume,
and contact information for three references to internships@1sky.org. Include the title of the internship
you are applying for in the subject line.
Compensation: 1Sky has paid and unpaid internships available. Paid internships are highly selective and
require answering four additional questions. If you are interested in being considered for a paid
internship, please send a separate document answering these questions:
1. Explain why you think you are a good match for a particular internship listed above
2. Describe the nature of your economic need
3. Describe your commitment to diversity and inclusion in the environmental movement

Student Conservation Association - Outreach Coordinator (posted 3-22)
The National Park Service’s Rivers, Trails, and Conservation Assistance (RTCA) Program in the Boston
Office is seeking a dynamic individual for a 6-month internship to guide an expanded outreach program
to youth in communities receiving our assistance in the northeast. The person selected will guide a 4person Youth Outreach Team – and be part of a Youth Internship Program designed to provide broad
exposure to careers in the agency with encouragement to become one of the next generation of
conservation leaders.

The Outreach Coordinator will be hired by the Student Conservation Association (SCA) and will work
directly with National Park Service (NPS) professional staff. They will be responsible for managing 3
college-age SCA interns during the summer months. The summer interns will conduct fun and
educational outdoor programs with organized elementary and middle school youth programs in
communities receiving NPS RTCA assistance. There will be ample opportunity for creative thinking and
working as a team to come up with and implement unique, engaging summer experiences for kids.
Activities might include: field trips, service projects, nature games, storytelling, music, theatre, and
environmental art. In addition to overseeing the interns, the Outreach Coordinator will receive broad
exposure to NPS sites and Programs in the northeast and be exposed to the variety of career opportunities
in the agency.
Qualifications
Candidates must be between 22-25 years old, have experience working with youth, and some familiarity
with stewardship, and outdoor recreation activities. They must have a high level of comfort in leading
events and in making and preparing detailed arrangements. The ideal candidates will have interest in
developing career skills in conservation.
Candidates must have a drivers’ license, a good driving record, access to a vehicle, and a healthy lifestyle
to serve as good role models.
Location and hours
The primary work place is in the National Park Service office at 15 State Street, Boston, MA in the
building that houses the Boston National Historical Park Visitor Center. During the summer months there
will be extensive travel throughout the region with week-long projects. The position will start as soon as
an appropriate candidate is selected and last for 6 months. A full 40 hour work week is expected.
Compensation
The Outreach Coordinator will be provided a compensation package including a living allowance, a
housing allowance, travel costs and an AmeriCorps Education Award. The value of the package is
approximately $11,000. In addition, the NPS will provide valuable job counseling regarding careers in
conservation and recreation.
How to Apply
Applications are done online at www.thesca.org. Once you are at the website you will create a profile and
then fill out a thorough application for an “internship” position. Detailed instructions are included on the
website. There is a one-time application fee of $25 ($40 for non-US citizens). A single payment allows
you to apply for an unlimited number of positions.
This is position #11264
For more information about the RTCA program visit www.nps.gov/rtca ; or call Steve Golden at 617 223
5123.

Student Conservation Association - Outreach Intern - Field (posted 3-22)
The National Park Service’s (NPS) Rivers, Trails and Conservation Assistance (RTCA) Program in the
Boston Office is seeking two dynamic individuals for 3-month internships to provide outreach to youth in
communities receiving our assistance in the northeast. The people selected will be part of a 4-person
Outreach Team, in the Youth Internship Program - designed to provide broad exposure to careers in the
agency with encouragement to become one of the next generation of conservation leaders.
The Field Outreach Interns will be hired by the Student Conservation Association (SCA) and will be
supervised by an Outreach Coordinator, working closely with National Park Service (NPS) professional

staff. Also on the team will be one Communications Outreach Intern who will support the program with
written, graphic and other outreach materials. The Outreach Team will conduct fun and educational
outdoor programs with organized elementary and middle school youth programs in communities
receiving NPS RTCA assistance. There will be ample opportunity for creative thinking and working as a
team to come up with and implement unique, engaging summer experiences for kids. Activities might
include: field trips, service projects, nature games, storytelling, theatre, music, and environmental art. In
addition, to leading activities, the Outreach Interns will receive broad exposure to NPS sites and programs
in the northeast and be exposed to the variety of career opportunities in the agency.
Qualifications
Candidates must be between 18-21 years old, have experience working with youth, and familiarity with
stewardship, nature, and outdoor recreation activities. They must have a high level of comfort with kids,
and in leading events and making and preparing detailed arrangements. The ideal candidates will have
interest in developing career skills in conservation.
Candidates must have a drivers’ license, a good driving record, access to a vehicle, and a healthy lifestyle
to serve as good role models.
Location and hours
The home work place is in the National Park Service office at 15 State Street, Boston, MA in the building
that houses the Boston National Historical Park Visitor Center. The majority of the work will involve
travel throughout the region with week-long projects. The position will start approximately May 24, 2010
and last for 12 weeks until August 13, 2010. A full 40 hour work week is expected.
Compensation
The Field Outreach Interns will be provided a compensation package including a living allowance, a
housing allowance, travel costs and an AmeriCorps Education Award. The value of the package is
approximately $4,000. In addition, the NPS will provide valuable job counseling regarding careers in
conservation and recreation.
How to Apply
Applications are done online at www.thesca.org. Once you are at the website you will create a profile and
then fill out a thorough application for an “internship” position. Detailed instructions are included on the
website. There is a one-time application fee of $25. A single payment allows you to apply for an
unlimited number of positions.
This is position #11378
For more information about the RTCA program visit www.nps.gov/rtca
or call Steve Golden at 617 223 5123

Student Conservation Association: Outreach Intern - Communications (posted 3-22)
The National Park Service’s (NPS) Rivers, Trails and Conservation Assistance (RTCA) Program in the
Boston Office is seeking a dynamic individual for a 6-month internship to support outreach to elementary
and middle school aged youth in communities receiving our assistance in the northeast. The person
selected will be part of a 4-person Outreach Team in the Youth Internship Program - designed to provide
broad exposure to careers in the agency with encouragement to become one of the next generation of
conservation leaders.

The Communications Outreach Intern will be hired by the Student Conservation Association (SCA) and
will be supervised by an Outreach Coordinator, working closely with National Park Service (NPS)
professional staff. The Communications Outreach Intern will support the program with written, graphic
and other outreach materials and media. The Outreach team will conduct fun and educational outdoor
programs with organized elementary and middle school youth programs in communities receiving NPS
RTCA assistance. There will be ample opportunity for creative thinking and working as a team to come
up with and implement unique, engaging, summer experiences for kids. Activities might include: field
trips, service projects, nature games, storytelling, theatre, music, and environmental art. In addition to
supporting the on-the-ground activities, the Outreach Team will receive broad exposure to NPS sites and
programs in the northeast and be exposed to the variety of career opportunities in the agency.
Qualifications
Candidates must be between 18-25 years old, have an enthusiasm for kids and the outdoors, and have
excellent writing, verbal, and graphic skills. Creativity and facility with computers and communications
media is necessary. Candidates should have good organizational skills including timeliness and followthrough. The ideal candidate will have interest in developing career skills in conservation.
Location and hours
The home work place is in the National Park Service office at 15 State Street, Boston, MA in the building
that houses the Boston National Historical Park Visitor Center. The Communications Outreach Intern will
primarily work out of the Boston office, with occasional travel in the region. The position will start
approximately May 24, 2010 and last for 6 months until November 22, 2010. A full 40 hour work week
is expected.
Compensation
The Communications Outreach Intern will be provided a compensation package including a living
allowance, a housing allowance, travel costs and an AmeriCorps Education Award. The value of the
package is approximately $10,000. In addition, the NPS will provide valuable job counseling regarding
careers in conservation and recreation.
How to Apply
Applications are done online at www.thesca.org. Once you are at the website you will create a profile and
then fill out a thorough application for an “internship” position. Detailed instructions are included on the
website. There is a one-time application fee of $25. A single payment allows you to apply for an
unlimited number of positions.
This is position #11419
For more information about the RTCA program visit www.nps.gov/rtca
or call Steve Golden at 617 223 5123
SUMMER INTERNSHIPS, US EPA NEW ENGLAND (REGION I)
You must be an enrolled student and have yet to finish your program of study to qualify for one of the
posted positions. If you are interested in working for Region I EPA this Summer, go to:
www.epa.gov/ohr/student/summerregion1.htm and follow the directions at the end of the announcement
you are interested in. If you have trouble with the link, please follow the following directions: Go to
www.epa.gov → Careers → Student Opportunities → Student Summer Employment Opportunities →
Opportunities in EPA Regional Offices → Region .1
CLIMATE & ENERGY RESEARCH INTERN, WORLDWATCH INSTITUTE, WASHINGTON
DC (posted 3-22)
Although the title has "intern" this is simply a two year trial program. During this period the "intern" will

be eligible for health and life insurance, retirement other benefits available to permanent federal
employees. Upon successful completion of the two year trial period, they may be eligible for conversion
to permanent status (which almost always happens). Responsibilities: Provide data for research projects;
Contribute to the climate and energy program's blog, and research publications; Help with the
organization of events; and Assist Worldwatch Climate & Energy Program Director with project
proposals and inter-organizational partnerships. Details: 3 months, summer period, at least 20 hours per
week, unpaid. For a complete description see: www.worldwatch.org/node/6314.
LANDSCAPE DESIGN INTERN, CHARLES RIVER WATERSHED ASSOCIATION (posted 3-

22)
Charles River Watershed Association seeks to hire an intern with a background in landscape
architecture/design with strong graphics capabilities for Summer 2010. Working hours are flexible, but
candidates must be willing to commit 16-20 hours per week, starting mid-May. The position is unpaid.
Job tasks include design of urban and suburban "water supportive" infrastructure and landscape projects,
from site analysis to conceptual design; preparation of graphics for handouts/brochures, newsletter
articles and public presentations; and research on a variety of topics. For a complete description and how
to apply, please go to http://www.crwa.org/employment.html .
"ORGANIZE FOR SOCIAL CHANGE" INTERNSHIPS, DEMOCRACY MATTERS, ANY
LOCATION (posted 3-22)
Democracy Matters (DM) is a non-partisan campus-based project of Common Cause (CC). The intern
will: Address campaign finance reform, public financing of elections, and other initiatives that deepen
democracy and related issues of global warming, tuition increases, and health care; Receive training and
background policy initiatives by DM and CC. (No expertise in campaign finance reform is required;
Organize at least four on-campus campaigns/events per semester. Year-long internship (September May); 10 hours a week (may vary). Must be a current student at a college or university. For more
information, please visit: www.democracymatters.org. To apply, students should email a resume and
cover letter to joanm@democracymatters.org
COMPLIANCE INTERN, BOSTON REDEVELOPMENT AUTHORITY, BOSTON, MA (posted

3-22)
The Compliance Intern will assist in the following projects: Digitizing the current records maintained by
the Developer Compliance Department, Conduct research for the Boston Residents Jobs Policy in
conjunction with Project Assistant, Co-author a report on the Boston Residents Jobs Policy in conjunction
with the Project Assistant, Provide some clerical/database entry support for the Developer Compliance
Database, Provide other project support as needed. Work requires Bachelor's or Master's degree level in
either urban policy or planning, statistical analysis or legal studies; social sciences or related field with
some experience in academic research utilizing census data and conducting literature review. Experience
with GIS mapping systems as well as InDesign is strongly preferred. Schedule: Minimum of 4-6 weeks
between May 24, 2010 - September 3, 2010 (Can work entire 15 weeks if available), up to 35 hours per
week. Flexible start and end dates. All interns must be currently enrolled students. Submit resume/cover
letter to: BRA/EDIC Human Resources, 43 Hawkins Street, Boston, MA 02114, 617-918-5458 (fax),
Email: HR.BRA@cityofboston.gov.
ENERGY EFFICIENCY TECHNICIAN APPRENTICESHIP PROGRAM, CITY OF
CAMBRIDGE, MA (posted 3-22)
Through the Cambridge Green Jobs Program, individuals will receive training to become energy
efficiency technicians or green building maintenance technicians. Working in collaboration with the
Asian American Civic Association (AACA), the City will offer training beginning in April 2010. An

orientation session will be held on March 17, 2:30 to 4:30, Cambridge City Hall Annex. Registration is
encouraged. For more details, see http://www.cambridgema.gov.
TEMPORARY PART-TIME ASSISTANT PROGRAM OFFICER, LISC, BOSTON, MA (posted

3-22)
The Assistant Program Officer will work closely with the CDC Green Retrofit Initiative Senior Program
Officer for a three month period, while the Program Officer is on leave. The responsibilities of this
position will include working with a shared energy manager for a portfolio of CDC housing units and
CDC asset managers to plan, fund and manage energy and green retrofits. The Assistant Program Officer
will also track applicable local, state and federal funding sources and policies. The Program Officer
position is part-time and temporary. Boston LISC anticipates that the position will be 20-30 hours per
week (with the potential for more hours in June and/or July) and run from about May 1 to August 15. For
details, see: www.bostonlisc.org/
YOUTH CONSERVATION CORPS SUMMER STAFF POSITIONS, BOSTON NATURAL
AREAS NETWORK, BOSTON, MA (posted 3-22)
The Youth Conservation Corps has two positions available: Field Manager/Coordinator (1 opening) and
Senior Supervisor (4 openings). The Field Manager/Coordinator is responsible for coordinating all
logistics pertaining to the four YCC teams' work plans, i.e.: work locations, projects, supplies, personnel
support and payroll, as well as developing and facilitating a pertinent environmental education
curriculum. Senior Supervisors will be responsible for a team of 10-12 urban youth, ages 15-17 years.
Supervisors will be accountable for the daily performance, behavior and safety of the team members. For
details including requirements and application instructions, see: http://bostonnatural.org/participate.htm.
Deadline: March 31, 2010.
URBAN ORGANIZER, COMMUNITY FARM ALLIANCE, FRANKFORT, KY (posted 3-22)
Community Farm Alliance is a statewide grassroots organization in Kentucky that supports farm and food
issues. The organization seeks an urban organizer to work in the Louisville area to ensure the success of
programming in this area. The starting salary is $28,000 and includes basic health coverage and liberal
vacation benefits. Send resume and cover letter, along with two writing samples and five references (3
professional and 2 personal) to: Community Farm Alliance, Don VanErden, Executive Director, 614
Shelby Street, Frankfort, KY 40601, or fax: 502-223-0804, or email: cfarma@bellsouth.net.
PROJECT MANAGER, EMERALD NECKLACE CONSERVANCY, JAMAICA PLAIN, MA

(posted 3-22)
Primary responsibilities include: Managing the Conservancy's restoration and maintenance projects
within the Emerald Necklace parks, including managing the people needed to implement the work, and
providing staff support to the Conservancy's "Park Overseers," a committee of other organizations with a
shared interest in the Emerald Necklace. Both roles require a skilled listener and collaborator who will
maintain open communication both with the park owners and with the constituents represented on the
Park Overseers. For a detailed description, see: www.emeraldnecklace.org/employment/.
The Sierra Club announces The Best Internship on Earth:
•
•

Travel around the country hiking, rafting, and enjoying the outdoors as the Youth Ambassador
Intern for the Sierra Club's youth programs
Create an awesome video blog that documents the experience

•
•
•

Your home base office will be in beautiful San Francisco at the Sierra Club's headquarters
Earn a $2,500 stipend for the 8-week internship, plus all expenses paid for travel
The Intern will be outfitted with $2,000 worth of gear from The North Face and Planet Explore

For more information, and to apply, click here www.sierraclub.org/bestinternship.
The intern will also have a chance to promote their personal story and their college/university as
well in their videoblog as well.
Are there any listservs of Environmental Studies students or conservation-minded groups on
campus (outings clubs, etc) that you could forward this to? Would you be interested in
forwarding this to the career center for posting on their bulletin boards?
The application deadline is March 31st
ECOlogical and Theatrical Interns (posted 3-22)
ANTENNA of Sausalito, California, is interviewing for unpaid intern positions for this Summer and Fall
2010. In exchange, Antenna offers free housing in a stunning national park setting, only ten minutes from
San Francisco. The internships are open to all college students and recent college graduates.
Interns will work with artistic director, Chris Hardman, on the Ecological Calendar for 2012 and related
projects. This will be the eighth edition to be published and distributed internationally. View this
beautiful and educational tool go to : www.ecocalendar.info <http://www.ecocalendar.info> Depending
on the theater¹s production schedule, interns may assist Antenna on current theatrical productions.
Each intern should have a passion for the arts and the environment, effective writing and clear
communication skills, plus proficiency in standard computer software (Word, Excel and internet
research). Each intern will research facts about the natural world and edit text.
Time Commitment: All interns are expected to work with us for 20 hours each week for one semester.
The Summer Internship begins ASAP and the Fall in early September. We are flexible as to the exact
dates so as to accommodate varying schedules.
The Perks: Location! Fascinating project! Antenna provides a fully-furnished house with private
bedrooms in the Marin Headlands just minutes from downtown Sausalito and San Francisco. This
national park land is part of the Golden Gate National Recreation Area, and is biker, hiker and surfer
friendly. The office and studio of Antenna are also located within the park and overlook the Pacific
Ocean.
About Antenna: We are a non-profit arts organization, which, in addition to creating the ECOlogical
Calendar, produces original site-specific theater adventures. We also produce ECOtime for radio and
ECOcal, an iPhone application See more at antenna.antenna-theater.org
To Apply: Email your resume, a statement about why this internship would be an excellent opportunity
for you, and two academic references to arose@antenna-theater.org. We will interview top candidates as
applications are received.

Foresight Immersion
June 16 – August 11, 2010

*Applications due April 12*
Don’t miss your chance to apply for the program that empowers emerging leaders with the experience,
connections, and knowledge necessary to excel in the sustainability sector. Recent updates for the
program, now in its eighth consecutive year, include:
Explore Vancouver (June 6-11)
Delve into the inner workings of climate innovation. This tour offers unique access to the change makers
pioneering Vancouver’s role as a low emissions leader. Arrive in Chicago empowered to apply new
insights to Immersion project challenges. Discounted fee available for summer participants. (Can also be
undertaken as a stand-alone trip.) Download an application: http://www.foresightdesign.org/vancouver.
Pick a Project
Learn first-hand the tenants of effective community engagement while creating a model sustainable
community plan. Or gain experience in sustainable product research and social entrepreneurship by
developing an innovative business platform. Other initiatives will involve developing deeper
understanding of and devising forward-thinking solutions to significant local issues for clients.
Experienced advisors will review and inform the process. Indicate your preferred project in your
application.
Apply for Scholarships
A limited amount of need-based financial assistance is now available. Email
immersion@foresightdesign.org for more information.

JOBS FOR SENIORS
MARINE PROGRAMS ASSOCIATE (Gillian Garrett Reed ’06)
Closing Date: March 29, 2010
Reports to: Heather Deese, the Marine Programs Director
The Island Institute’s Marine Program undertakes projects that address island and remote coastal
communities' priorities related to the marine environment as they evolve over time, including fisheries,
ocean energy, and climate change.
The Marine Programs Associate will act as the primary liaison with fishermen and fisheries organizations
for the Island Institute, responsible for maintaining close working relationships with individual fishermen
and industry leaders in lobster, groundfish, and other important Maine fisheries. The Marine Programs
Associate will also work closely with the Marine Programs Director to implement projects on topics
including: marine human-use mapping; working waterfronts; ocean energy; climate change; and
additional projects related to lobster, groundfish, and other fisheries, as they arise.
Responsibilities will include: outreach and education, including developing materials and building strong
working relationships; research, including data collection, analysis and synthesis; organizing, attending
and reporting out on meetings; providing administrative support for outside collaborative coalitions and
fishery groups; and advocacy at the state and federal level in collaboration with other staff. This position
requires the ability to work on multiple projects at a given time and dedication to building and
maintaining relationships within fishing communities.
The successful candidate should have a degree in marine science, marine policy, environmental studies,
anthropology, or a related field. Candidates should have excellent communication skills including the

ability to assist with meeting facilitation, listen, write, and speak effectively. The job also requires: the
ability and willingness to travel to Maine’s island and coastal communities and elsewhere around the state
on a regular basis, often during irregular hours; spend time at sea on fishing vessels, including in adverse
weather conditions; attend, speak, or present on behalf of the Island Institute at conferences, public
meetings, and legislative hearings; and work collaboratively in a team-oriented environment. The
successful candidate will be a self-starter with an excellent work ethic and time management skills.
Experience with Microsoft Word, Excel, Outlook, Power Point, and accessing web-based information is
required.
The Marine Program Associate will be a full-time position starting May 1, 2010 with competitive
compensation, commensurate with experience. Electronic application preferred. Please submit a letter of
application including a résumé, a writing sample, and three professional references to:
Attn: Crystal Anderson
Human Resources, Island Institute
P.O. Box 648, Rockland, ME 04841
canderson@islandinstitute.org

CONTRACT ANNOUNCEMENT Fishery Data Analyst
The Cape Cod Commercial Hook Fishermen’s Association (CCCHFA) is a community fisheries
organization that aligns protection of the oceans with the economic interests of our historic fishing
community. We currently have an opening for a part-time Fishery Data Analyst.
CCCHFA is a progressive leader that promotes stewardship of coastal ecosystems through education,
research, and policy programs. Started in 1991 by a small group of Cape Cod commercial hook and
line fishermen, CCCHFA quickly developed into an organized voice for local fishermen. Their
theory was simple: that responsible fishing practices and conservative regulations would generate
healthy fish stocks and revitalize the region’s ailing fishing communities. CCCHFA supports a local
fishing cooperative. The cooperative is assembled to locally organize the catch of nearly 2 million
pounds of cod and other groundfish (like haddock and flounder).
The Fishery Data Analyst will be contracted immediately to work with CCCHFA staff and fishermen
members of the harvesting cooperative. It is preferred that the candidate would be located on Cape
Cod, Massachusetts. However, CCCHFA is open to discussing the possibility of filling the position
with a remote hire. Depending on the candidate, this position may be a consultancy or an hourly part
time staff position with no benefits. Compensation will be competitive, and commensurate with
experience.
Please send resume, desired rates, references, and cover letter to:
Melissa Sanderson, Assistant Director
mel@ccchfa.org
Cape Cod Commercial Hook Fishermen's Association
210-E Orleans Road, North Chatham, MA 02650
Contract Description - Fishery Data Analyst
CCCHFA seeks a knowledgeable, enthusiastic and independent candidate to perform the duties of a
Fishery Data Analyst. The Fishery Data Analyst will lead collection of fishery data including catch,
bycatch and other important statistics. For instance, on each day, 20-30 fishermen on Cape Cod may set
sail to go fishing. The Fishery Data Analyst will receive data flows from local fish dealers and other
sources that must be reconciled for 17 different species on each one of these fishing trips. All fishing data
must be tracked, checked for accuracy, and reconciled in near real-time. Responsibilities would include
comprehension and analysis of real-time and historic fisheries data. Analysis and reporting may include
the application of GIS and other mapping.

Candidate would be expected to work 10 to 20 hours per week on average, understanding that some
weeks may involve minimal work while others would require 30+ hours of time. Additionally, the
candidate would be expected to provide performance reports to Fixed Gear Sector members at bi-weekly
sector meetings or as needed to maximize the harvesting performance of the Sector.
The candidate should be independent, responsible, self-motivated, task-oriented and able to work
extended non-traditional hours when necessary. It would be preferred if the candidate were working
extensively out of the CCCHFA office; however, a remote hire is possible provided that the candidate be
committed to maintaining daily contact with the Manager, and that the candidate had reliable internet and
phone access.
The successful candidate will demonstrate excellent analytical and quantitative skills; the ability to work
effectively with a diverse group of people and maintain an upbeat and positive attitude. Candidate must
hold a Bachelors Degree in environmental or fisheries science, accounting, statistics, or have other related
field and/or equivalent work experience.
Scope of Work:
• Learn to use CCCHFA’s custom software in order to compile data feeds, run standard reports from the
software, map hotspots, and export data for further analysis.
• Create and maintain a database for additional analysis beyond the software capacity. This includes but is
not limited to bycatch rates, spatial and temporal performance, gear configuration, catch-per-unit-effort,
economic return, and other data as required by the Manager.
• Provide performance reports to the Fixed Gear Sector members at periodic meetings or as needed.
• Develop analyses and indicators to identify maximum harvesting and operational effectiveness, and
minimize inefficient harvesting practices; apply to real-time Fixed Gear Sector data to create regular
reports.
• Develop and maintain familiarity with all aspects of Fixed Gear Sector management and fishing
operations in order to understand the data and analysis needs.
• Create templates for common analyses to guide database developers in adding the calculations and
reports to the Sector Manager Tool.
Skills:
• Excellent computational, quantitative, and analytical skills
• Ability to process fisheries-related data, including spatial and temporal components
• Ability to translate complicated statistics into simplified language for Sector members
• Excellent time-management and organizational capabilities
• Proficient in database and word processing skills
• Preferred – basic-to-advanced knowledge of fisheries statistics
*For Previous Newsletters, Please Visit http://www.bowdoin.edu/environmentalstudies/resources/newsletter.shtml

